[bookmark: _Hlk125805194][image: A blue and white shield with a key and a ring

Description automatically generated]LANDSCOVE C OF E PRIMARY SCHOOL: School Ethos Group 
CHRISTIAN DISTINCTIVENESS LEAD REPORT

Since the beginning of the year, classes have been reflecting on the role of their Ethos Representatives and are in the process of re-electing representatives. This provides an opportunity for other pupils to step forward and take on the role if they wish, ensuring wider participation and allowing more children to develop their leadership skills and contribute to promoting the school's ethos. The committee's work continues to be valued across the school, and we look forward to welcoming new representatives alongside those who have already demonstrated commitment to the role.

SIAMS development points- progress to date
A key area of focus following our SIAMS inspection is ensuring that pupils have opportunities to learn about the diversity within Christianity, including different beliefs, traditions and denominations. To support this, Becky has begun establishing links with a range of Christian communities and has already invited speakers from the Quakers and the Salvation Army to work with Class 4. She is also planning to contact Kevin Hooke to provide a Methodist perspective. It is important that these relationships are developed and sustained so that experiences of Christian diversity become an established part of our KS2 offer and help pupils gain a broader understanding of the Christian faith.

Another development priority is strengthening and widening our collective worship provision. We are exploring ways to make worship more engaging and meaningful for children, whilst creating opportunities for greater pupil leadership. One proposal is to introduce class-based worship sessions, allowing classes to make use of the Spiritual Garden and engage in worship in a variety of settings and formats.

In addition, Picture News sessions will be led by the School Council, providing opportunities for pupils to connect current events with Christian values and reflection. Members of the Ethos Committee will also receive training to lead Out of the Box worship once per half term, further developing pupil voice and leadership within collective worship. Through these initiatives, we aim to create a more varied, relevant and participatory worship experience for all children.
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PUPIL NUMBERS                          CLASS ORGANISATION 
	Class 1
	R
	Jo Woods / Jodie Talbot

	Class 2
	Y1&2
	Luke Ansermoz

	Class 3
	Y3&4
	Jasmine Searle

	Class 4
	Y5&6
	Becky Barons





SCHOOL IMPROVEMENT PLAN & SCHOOL SELF EVALUATION: 
Staff meetings this half term will directly link to our Key Priorities or day to day running.

OTHER INFORMATION – VISITORS – COURSES
· All staff attended Trust sentence stacking training during the first week back.
· 18th September: Richard Charley (Trust Maths Lead) coming into school to review our maths provision.
· 17th September: Natalie attending L3 Safeguarding Refresher course 
COMING UP

· 21st September: Natalie EVC training
· 29th September: English cluster meeting (Natalie and Jo) 
· 23rd September: Class 3 & 4 to Kents Cavern 
· 1st October: Maths Lead (Jas) 
· 5th October: Bug Club refresher training (GB, LA, NL)
· 9th October: Harvest Festival and Natalie Commissiong service (?) 
· FYI Rev. Gina is retiring at the end of this month

HEALTH & SAFETY/ SAFEGUARDING/ BEHAVIOUR
· All staff have completed Level 2 safeguarding training
· All staff have completed a variety of mandatory compliance training: All areas have to be met & signed.

	Annual training:   
-Level 2 safeguarding (for staff and regular volunteers)  
-Prevent (online Prevent duty training, for staff and regular volunteers)  
-GDPR PowerPoint (staff only)  
-Basic Health and Safety 
- Cyber Security
	Compliance checks:    
-KCSIE updates, read and understood  
- DBS – noting if anything has changed  
Policies:  
Safeguarding policy - read & understood.
Code of Conduct policy - read & understood.
Whistleblowing - read & understood.
Sexual harassment - read & understood.




AOB
FOR DISCUSSION & AGREEMENT: From Jill- July 2026
Feedback received from 3 parents at the end of the summer term regarding our production. It was felt that some children had a minimal part to play and did not dress up. It was felt that inclusion for all had not been met. Whilst Jill dealt with each individual case (not all children wanted a part or to dress up), we appreciate how this looks.
Going forward we need to clarify that Y6 always have the lead parts across all events in their final year – every child will get their moment in Y6. This has historically been the case.
At the KS2 Christmas concert:
· Year 6 to lead
· Each year group to do a piece for the concert – be that singing or playing musical instruments. This will give every child a time to shine.
At the end of year KS2 production:
· Y6 to have main roles.
· All children to be assigned a role and have their moment on stage (not necessarily speaking)
· All children to be in costume
· Encouragement will be given for all to take part.
· Any child who cannot cope with this will be offered a backstage role- props etc
Becky Barons & Natalie Last 
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